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CONFIDENTIAL 


TO* Beprty Director (Support) 

SUSJfCT* Esploysent of Personnel on Provisional Clearance 


i. mo him * 

to review ptllelew sal procedures governing espl^jnssct of personnel on 
previeloflal clearances to deteradite their effectiveness In avoiding, 
whe n e ve r possible, probleen vMoh arise when persons In such st itus ar 
mtiiBunsitlj disqualified for eaployeeitt* 

2* facts asttxse os tm ibobumi 

s. teas clerical and professional applicants are unable to wait for full 
eleerense prior to espleynent because of personal and financial eonsid 
eratione. This is true less frequently in the case of professional 


«1| when failure to do so will result in lees of the applicant’s serv- 
ices to the Agency. They also provide that personnel on a provisional 
elearane# will be informed of the conditions attached to their agsploynsent. 

c* Csrrwst practice requires that s request for provisional clearance of a 


•ibUltjy ef diaqualifioatian upon coapletion of security processing oust 
he rsoogsdasd. I dhaa disqualifications do occur, the persons involved 
Suffer the ^dbTVSa s— *rt of as involuntary resignation and the hardship 
#f te«tlag. another position. Individuals in this situation usually feel 
thsy will h# stlgmtlsed fey security-loyalty connotations often planed 




their careens are impaired and their ..loyalty impugned. 
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b* Poring the past year, there ware throe instances in which individuals 
expressed outspoken critioUa of tbs Agency as tbs result of their being 
hired on provisional clearances and subsequently disqualified for «n~ 
ployaent* Two of these- individuals were hired for professional positions. 
(Tab Q), 

c. Although there is » greater awl for providing provisional clearances to 
clerical personnel, than to professional applicants* in order to avoid 
their loss to the Agency, the disruptive effects of a subsequent dis- 
qualification tend to have a relatively greater impact upon apf licenta 
for professional positions. The possibility of adverse criticism of the 
Agency Is also greater in the case of the rejection of professional per- 


k, comsjmmmt 

a* The use of provisional clearances entails risks for both applicants and 
the Agency, but the co nsequ e nce s are apt to be mm serious in the event 
of subsequent disqualification of professional employees, than clerical 
eujdafe— . Accordingly, the um of provisional clearances should not- be 
greeted to professional personnel except in unusual cases approved by a 
high ranking Agency official. 

b« The Settees now in effect concerning provisional clearances are compatible 
with axMwt M fian §, Their ivissiwot in a combined fora a n d on a current 
basis will bring** then to the attention of officials concerned. 

5. i<mau**fit/*t 

The attached notice (Tab B) be approved for publication. 
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Sigsjtf 

Harrison Q. ieynolds 
Bisector of Personnel 
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Tab C - list of i‘eroons Disqualified Following Provisional Clearance - 
August 1 95k - February 1355 

Tab I* - Craft of Proposed ^aployeent of Person riel Cn 

F revisions! Clearance 



- 2 - 
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SUBJECT* laplojrsant of Personnel on Provisional Clearance 


cosceta^cs* 


blreetor «i security 


nacy 
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Distribution* 
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-2 - DD/S 
1 - D/Sec 
1 - FDD 
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COHFflKifBu: 


CONCURRENCE SHEET 


SUBJECT: 


Proposed No tic Clearance of Persons! for Duty with CIS 

Employment of Personnel on Provisional Clearance 


CONCUR^ 

(s) Sheffield Edwards 
Office of Security 


Date; 1 July 1955 


NOTE: This concurrence sheet applies to the changes suggested in 

the memorandum from the Special Assistant to the Deputy Director 
(Support) to the Director of Personnel, dated 16 June 1955. 
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